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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Andy Lu; APSCA membership number:CSCA21701159

Name of team auditor (if applicable): N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Business partner information: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD. (%#I%%Iﬁ-—f?ﬁﬁﬁﬁil) was located
at NO. 2-1 INDUSTRIAL AVENUE, SILUKOU SHANG VILLAGE, LONGSHAN TOWN, YONGKANG CITY, Jinhua, China
G EetEh i ERELEMEE O+ Tk #j&2-12). Business license number: 91330784MA28D7FQ6R. The factory
was established on December 21, 2015 and specialized in the manufacture of leader. The main production activities
included cutting, metal processing, assembly and packing.

Audited location information: The factory rent one 5-storey office and production building, one 4-storey production building
from Yongkang Shenghua Zipper Factory. No canteen, transportation and dormitory were provided to employees.

One 5-storey office and production building:

1F: cutting

2F: office

3-4F: assembly

5F: warehouse

One 4-storey production building:

1F: metal processing

2-3F: assembly, packing

4F: warehouse

Operating shifts and hours: All production activities at the factory comprise one shift from 7:30 to 17:00 with break time
from 11:30 to 13:00 from October to April, and 7:00-11:00, 13:00-17:00 from May to September. The normal working days
were from Monday to Friday, and the regular rest days were Saturday and Sunday.

Time recording system: Production workers' working hours were recorded by biometric attendance record machine with
detailed time in and time out information.

Salary payment details: Production workers were paid at hourly rate before the 30th of the following month by bank
transfer. According to the payroll and attendance records of 6 sample employees from October 2025, 6 sample employees
from August 2025 and 6 sample employees from January 2025, it was noted that the regular wages of sample employees
were at least RMB 21.84-24.14 per hour, which was not less than the local minimum wage RMB2260 per month or
RMB12.99 per hour since January 1, 2024. All sample employees were paid 150% and 200% of regular wages for their
overtime work on weekdays and rest days respectively, which was not less than the statutory requirement. No overtime
working hours were noted on statutory holidays.

And the sample employees’ maximum over time hours were 2 hours a weekday, 10 hours a rest day, 0 hour a holiday, 20
hours a week and 80 hours a month in the testing months. The maximal weekly working hours were 60 hours. The longest
consecutively working days was 6 days in the testing periods.

Worker number information: There were total 48 employees in the factory, including 10 non-production employees and 38
production employees. There were 26 male employees and 12 female employees in the production employees. There
were 37 domestic migrant employees in the factory, including 26 male employees and 11 female employees. No young
worker, women pregnant, seasonal, temporary, disabled, home-based workers was noted in the factory. No interns,
apprentices, contractor workers was noted in the factory.

Good practices: Each shift had 15 minutes rest during working both in the morning and afternoon.

Worker organization details: The workers freely elected 2 worker representatives on May 2023. The factory encouraged to
enforce the communication between worker representatives and workers.

Circumstances: There was no special circumstance during the audit.

Summary of findings: Non-compliances were noted in PA1.1, PA1.4; PA2.2, PA2.4; PA5.5; PA6.2; PA7.1, PA7.3, PAT7.6,
PA7.10, PA7.11, PA7.13, PA7.17, PA7.22 and PA12.1 in this audit. Please refer to the details of each non-compliance in
relevant PA in the report.
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Living wage calculation: Living Wage please refer to BNW in attachment. BV has used the methodology which is similar
with Anker Benchmark methodology to estimate the living wage by estimating the cost of a basic but decent life style for a
worker and his/her family. This involves adding up the cost of three expenditure groups: food (for a low-cost nutritious
diet), housing (for basic healthy housing), and other essential expenses for a family, and then adding a small margin for
sustainability and emergencies. The reason BV does not use Anker benchmark is no data in GLWC for area where the
factory is located. The data source: onsite audit information collection (BV BNW)

The attendance records were cross-checked against production records and confidential interviews were conducted with 6
employees from different departments. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and
discussed and a corrective action plan was explained to the factory representatives. Manager agreed with the findings and
signed the corrective action plan.

Executive summary of audit report

1. There was no contractor used by the auditee, which made the Contractor license not applicable;

2. There were no agencies used by the auditee, which made the Agency labour contract not applicable;

3. There was no government waiver obtained by the auditee, which made the Government waivers not applicable;
4. There were no Collective bargaining agreements used by the auditee, which made the Collective bargaining
agreements not applicable.

5. As of the current project category, production process, scale and pollutant status, the construction project was not
included in the environmental impact assessment management scope.
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SITE DETAILS

Site
ZHEJIANG LEADER INDUSTRY &
TRADE CO., LTD.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-053906-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

48

2,260
3,800
2,345.07
6
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Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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Workers
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FINDINGS

PA1: Social Management System

Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD.

| Site amfori ID: 156-053906-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

According to the management and employees
interview and documents review as well as factory
tour, it was noted that the factory had set up some
management procedures to implement the BSCI
Code of Conduct, but not all procedures were
properly implemented. For example, some health
safety issues were noted on site, but none of these
issues were raised during internal audit. The
factory had not implemented corrective and
preventive actions. Thus, the auditor rated it as
Partially Non Compliance.

In accordance with the requirement of Performance
Area 1.1, the auditee shall set up an effective
management system to implement the BSCI Code
of Conduct.

WIBEREE . ATHY , XHEFENIHEE . T
[ s THRRBSCIE MMM EREHE . B2F 2
FAHIEEMS AR AT thin . T | g —4
EFEZ 2 , BNEEERR . hisH I
IEANFApLENE - EIEZRAEAFY FFE -
WRIEATIUE 1 L AFEIZH CEFE 0 RERHAT
BSCHT AR A ERHF -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

According to the management and employees
interview and documents review as well as factory
tour, it was noted that the factory had established
the production capacity assessment procedure, but
they had not assessed production capacity. The
auditor rated it as Partially Non Compliance.

In accordance with the requirement of Performance
Area 1.4, the auditee shall organize its workforce
capacity to meet the expectations of the delivery
order and/or contracts.

PA 2: Workers Involvement and Protection
Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD.

WRIEEER . RTHH . XHEFIHEE . T

T EEEFRNHETEF , BRI TERED

it - FRRHAEATFSAFE -

RIBATHIE 4 L IFEZH (EFE 2 AR ET
TRiEREeTT A/ A AR E K-

| Site amfori ID: 156-053906-001
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH

Finding

According to the management and employees
interview and documents review, it was noted that
though the factory provided the commitment that
they would implement the social responsibility
according to the local law and BSCI Code of
Conduct, the factory did not have a long-term goals
reflect a step-by-step approach toward sustainable
improvements. The auditor rated it as Non
Compliance.

In accordance with the requirement of Performance
Area 2.2, the auditee shall define long-term goals
to protect workers according to the BSCI Code of
Conduct.

LOCAL LANGUAGE

RIEEEE . ATHY . XHER . I 275K
EHITH =T . Bl R B R INTE
& BEZE FRAHENTE -
RIEATIIS2.2 , WEETY (£ 2 RIZEEBSCI
AT BRI B AR ARIP T A -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH

Finding

Based on employee interviews, document reviewer
and onsite observations, it was identified that 2 out
of 6 sampled employees from different departments
were not aware of the BSCI Code of Conduct
information. Auditors rated this finding as a Partial
Non-compliance because the auditee had
developed that training procedures that social
management system should be conducted to all
employees every year.

In accordance with the requirement of Performance
Area 2.4, the auditee shall build sufficient
competence to successfully embed responsible
practices in the business operation. This refers to
managers, workers and workers representatives.

LOCAL LANGUAGE

RIBR T~ SHEZAIRER . RT6EET
RSP B B T A)2:5 A T EEBSCHT i
MEER . FZRAAWLNESASIATEE
AL B TIRIEFEREFEN2FRTH#T X
FieEAEREERAE -

RTINS 4 - IEZH (EFHE 2 ROER T
FALHIRED L AMBELFSLE DRSS TRE M
i, BIEEE . TAMTALE.

PA 5: Fair Remuneration

Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD. | Site amfori ID: 156-053906-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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Finding

According to the management and employees
interview and documents review, there were 48
employees in the factory, including 5 retired
employees and 0 new hired employee. Totally 43
employees shall be provided with social insurance.
According to the social insurance payment receipt
provided by factory management, it was noted that
20 out of 43 employees (46.51%) were provided
with unemployment, pension, medical, maternity
insurance, 29 out of 43 employees (67.44%) were
provided with and accident insurance October
2025. And the factory provided the commercial
accident insurance to 24 employees from July 7,
2025 to July 6, 2026.

This violated Article 73 of the Labor Law of the
People’s Republic of China.

According to factory management, they did not
provide social insurance to all employees because

some employees were unwilling to participate in the

social insurance program. All employees

interviewed also confirmed that they were voluntary

to participate in the social insurance program. In
addition, the proportion of employees participating

in the insurance is less than 80%. Thus, the auditor

rated it as Non Compliance.

PA 6: Decent Working Hours

RIEEEE . RTHY . XHES . & gL #£F
48 A, &5\ RHF0EFHARAT . HEE
HF43E R THR - RIEC H1R{14A72025510 A/
HEREEBBEIERE I 520/43 (46.51%)& BT
B TR 2 B £F5RE L H29/
43(67.44%)5 AT B4 7T Tinfrke. T/ A24RT
12T 202557 H7HF2026F7 A6 H A& L E S
R1E { i A REFEThE b B73%

RIEL EEEHY . HRBE I ERA T A
TAEESESLR - RIBRTHY . AT HEH
AR BT ATEFRLETF80% . FIHIER
AFFE -

Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD. | Site amfori ID: 156-053906-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

According to the management and employees
interview and documents review, and according to
the attendance records of 6 sample employees
from October 2025, 6 sample employees from
August 2025, 6 sample employees from January
2025, it was noted that 6 out of 6 sample
employees worked 50 overtime hours per month in
October 2025, 6 out of 6 sample employees
worked 76-80 overtime hours per month in August
2025, which were not in compliance with the legal
requirement of 36 overtime hours per month. The

RIBEEE . RTHE . SUHET | #1$2025510
H6&Z AT , 2025F8A6{HT L 20 25F 1 H6E R
THEENER . B6/64 R TE20255F 10 AAN#Es50
JNE L 6/675 B L 7E202558 Hin¥i76-80.) A , 8
T BANPIRT A A BeiBid 36/ T RNERINE - Bz
RFET HREA AR REZL 22
TP EAEHRARF L BIEE AT - RIEEEED

B . BIAN BLRARIERARIT R 2k -

R § hiE A RHEINEThE Y 4%
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Finding

auditor judged this finding as Non-Compliance
because though the auditee had developed
overtime control procedures, they were not
implemented. Based on management interviews,
they arranged the overtime work according to the
orders.

In accordance with Article 41 of the Labor Law of
the PRC.

PA 7: Occupational Health and Safety

Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD.

| Site amfori ID: 156-053906-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

According to the management and employees
interview and documents review as well as factory
tour, it was noted that the factory did not provide
occupational health examination for workers who
were in contact with noise and dust. The auditor
judged this finding as Non-compliance because the
factory knew the requirement, but they were not
implemented.

In accordance with Article 35 Law of the People’s
Republic of China on the Prevention and Treatment
of Occupational Diseases.

RIEEEE . ATHY . XHERMIHESR . T
IR AR S A 2 0 R TR R
e BZRAEINEA AT ERENREET
FEER . BREWMIT-

RdE € hie AR SEAE TR RPRGE » B355% -

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

According to the management and employees
interview and documents review, it was noted that
the risk assessment for safe, healthy and hygienic
working conditions was not conducted sufficiently.
The risk assessment did not include the regular
monitoring and testing.

The factory had established relevant procedure,
and the risk assessment included workshop,
warehouses, processes, machines, etc. The auditor
rated it as Partially Non Compliance.

REEEE . ATHY . XHEER . I AFEH

ufREZ M DERFHTRREHE T B,

fe #ided B E R i -

T &g THxEERE . BREIFERE T E

6, E . T . flEREs . ALERRHAEND

BTG -

RABITIET 3 L WEZTT CEFR 2 RERHAT
Z4 - RFENDETERFARATE -
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Finding

In accordance with the requirement of Performance
Area 7.3, the auditee shall regularly carry out risk
assessments for safe, healthy and hygienic working
conditions.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

According to the management and employees RIBEEE . AT HY . WHEFNNHEST . T
interview and documents review as well as factory IT&IxeBEgalsameaT BENEE: £
tour, it was noted that 1 out of 3 employees in the mERITHHEREE . T B8] T HEE8E01F0

metal processing workshop was not wearing the RENHIFARE AL . AkEZRHATERNSTF T
earplugs which were provided by the factory. e
Employees were provided with relevant training R ¢ it A RHEfnER et b F455%.

and free charged PPE was provided to employees
in the workshop according to the employee
interview and document review. The auditor rated it
as Partially Non Compliance.

This violated Article 45 of Law of the People’s
Republic of China on Production Safety.

Question: 7.10 Is there satisfactory evidence that the auditee has and properly uses procedures and
systems for reporting and recording occupational accidents and injuries?

Finding

According to the management and employees RIEEEE . RThH . XHEFNIHEER . T
interview and documents review as well as factory A AR E L L R LR EEERER
tour, it was noted that noise and dust were WV FERE. BT FHaw btz BER
generated from the workshops, which might cause el

occupational diseases to employees. However, BAZ 5 R ) A A e R A e L 40iE
factory did not conduct testing of factors of K, BEEHIT-

occupational hazards in the workshops. RIE € TIEHARER DA B EEIENE b F20%-

The auditor judged this finding as Non-compliance
because the factory knew the requirement, but they
were not implemented.

In accordance with Article 20 of Provisions on the
Supervision and Administration of Occupational
Health at Work Sites.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?
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Finding

1.According to the management and employees
interview and documents review as well as factory
tour, it was noted that the Fire Protection
Acceptance Check documents for the two
production buildings were not available for review.
The auditor judged this finding as Non-compliance
because the factory did not know the requirement,
also they were not implemented.

In accordance with Article 14, Article 26, Article 33,
Article 34 of Interim Provisions on Management of
Fire Prevention Design Examination and
Acceptance Check of Construction Project
(Extract).

2. According to the management and employees
interview and documents review as well as factory
tour, it was noted that the factory could not provide
the construction safety document (e.g. report or
registration files of inspection for completed
building construction projects) for the one 5-storey
production building.

The auditor judged this finding as Non-compliance
because the factory knew the requirement, but they
were not implemented.

In accordance with Article 61 of Construction Law
of the People's Republic of China and Article 49 of
Regulation on the Quality Management of
Construction Projects.

1REEEE . ATHH , MHEFEIHES . T
T A BER AR AR B BvE Bh e T4 -

Bz A A BT R B AR S E A EZ L A0
EER , AMEERIT-

RIE {BIF TR IT R ER I EEEITIE Y
F14%~ 269~ 335~ 34%.

2HREERE . ATHY . XHEENIHES . T
AR RS R RS 2R « 0
HLRRR TR E AR ERTH D -

B A A EILREA AT R WEZ L AlE
ZK . BIREIMIT-

e € e ARSMERTE ) FO1RIRIE (2
W RETEFRM ) F49%-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH

Finding

1.According to the management and employees
interview and documents review as well as factory
tour, it was noted that 3 out of 10 sampled
electricity box in the workshop were kept open, and
without inner cover.

The factory conducts monthly inspection for the
electric wires and relevant inspection records were
provided for review. The auditor rated it as Partially
Non Compliance.

This Violated Article 5.1.2 of the General Guide for
Safety of Electric User (GB/T13869-2017)

1REEEE . ATHY . IHEFNInES . T
TEFERIN0 ) HIFRETE . BisAN &-
T & Brgimed , T/ 2E THxAeER
. AEZRAEATTATFE -

R { B RE2 SN GB/T13869-2017  F5.1.2%

2RBEEEE . ATHE . WHEFNIGHES . &
ZREIAEFE BRI 210 HF AW B PkbE
=,

I & Rt gie® , T 2| THEXAEER
F . A EZAEHEAFTATE -

RIE ¢ BHE2 5N GB/T13869-2017 % F5.1.12%

MONITORING ID: 25-0363388 | Monitoring summary report for ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD.
— 13/15



Finding

2.According to the management and employees
interview and documents review as well as factory
tour, it was noted that 2 out of 10 sampled
electricity boxes in the workshop were blocked by
the flammable material.

The factory conducts monthly inspection for the
electric wires and relevant inspection records were
provided for review. The auditor rated it as Partially
Non Compliance.

In accordance with Article 5.1.1 of the General
Guide for Safety of Electric User (GB/
T13869-2017)

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

According to the management and employees RIBEEE . AT HY . WHEFNNHEST . T
interview and documents review as well as factory T&TFEFB3sHENGE ZEEFRIPE . 60 %
tour, it was noted that 3 punching machines were B ith R4 H 2R A PR P AR -

not installed with the pulley guards in the workshop, T #7E [ 25 2iE . HARTIBETH.EE

and 60% punching machines were not installed 215 - R|RITHBE . TB THEHRE-
with the pedals’ protective covers. WEZRAEN ST ATE -

The factory had established machine safety R3E 4 GB 8176-2012i [E& (8¢ F=@N % 5
regulations and provided machine safety training 7515

for employees. Per employee interview, no injure
accident was occurred. The auditor rated it as
Partially Non Compliance.

In accordance with Article 7.5.1 of Safety
production code for presswork (GB 8176-2012).

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

T osicieses

Finding

According to the management and employees RIBEEE . ALHY . WHEFNNHES . &
interview and documents review as well as factory 1R EIE TR e TR L e Em
tour, it was noted that no privacy doors were 45 - PEfEM.

installed, and no toilet paper, soap and towel in the — EEiZ &AM BA A FEEEAWEIZLI #E
toilet located at the workshop. K, BEEHIT-

The auditor judged this finding as non-compliance RTINS 7.22 , WEE T (AR 2 ATALR
because the factory knew the requirement, but they — {HEEZE L {EHITREE S BEREN F

were not implemented. 8] o
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Finding

In accordance with the requirement of Performance
Area 7.22, the auditee provides workers with clean
washing facilities, changing rooms and toilets that
are respectful of local customs.

PA 12: Protection of the Environment
Site: ZHEJIANG LEADER INDUSTRY & TRADE CO., LTD. | Site amfori ID: 156-053906-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

According to the management and employees RIEEEE . R . XHEF . WwHEEhEd
interview and documents review, it was noted that B h BB E SRR B AFALE -

there was no grievance mechanism in place to BHAZ R AR A AT S EEA WEZ L 41E
address the environmental concerns of surrounding 3K , B HHAT -

communities. RIBHATIE 12 FREARIR-12.1

The auditor judged this finding as non-compliance
because the factory knew the requirement, but they
were not implemented.

In accordance with Performance Area 12:
Protection of the environment 12.1.
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